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A comment on the times, 
 
The College of Nursing faculty members have been extremely productive these past 
years, particularly last year – I hope most of you were able to take a break this 
summer and get some well-deserved rest and rejuvenation.  Those of us who 
worked/taught through the summer had a great time working with the new class of 
Second Degree Students and launching the Behavioral Health Workforce Expansion 
Program (BHP). Kudos to Dr. Linda Floyd for her guidance and dedication to the 
BHP students!  
 
By now everyone is aware that there were no pay raises this year,  and we will have 
three days of furlough to take this fall.  We have lost two positions (Assistant Dean 
Position and faculty position) and we have several FTE at partial performance due to 
various reasons.  We have a particularly challenging time ahead – but we also have many 
resources and talents and opportunities! 
 
Talk of recession is a frightening prospect.  Instead of lamenting that the world is 
ending,  or entertaining similar apocalyptic fears,  it's time to consider opportunities 
that may arise during the coming months.  The first thing we should consider is what 
needs may emerge.  Recessions mean lower employment levels,  difficulty in personal and 
company bill paying,  and a trend to cutting operating and capital costs.  All of these 
scenarios present opportunities for entrepreneurial initiatives and the academy is not 
excluded from this scenario.   
 
Nurses may be changing jobs or considering advancing their credentials in order to 
bring more value to their employers and attain more secure positions.  Unemployed 
nurses and new graduates need assistance in finding new jobs.  We might want to 
consider collaborations in the university to provide career planning services for nurses 
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or prospective nurses,  life coaching services focusing on mastering the stress 
management needed for a career in nursing,  personal image consultancy to advance the 
image of nursing,  training for nurses re- entering the workforce,  or a resume writing 
service.  Helping people become employed is a public service as we help health care 
agencies find talented staff.  A job is the best social program in existence,  and a 
potential life saver for the person landing the new position.  
 
During hard economic times,  many health care organizations will elect to contract out 
services,  ranging from accounting to law to personnel to marketing.  There may be 
services that the CON is in a position to contract – leading evidence based practice 
teams,  organizing evidence for best practices,  assisting with the data collection and 
analysis,  leadership and staff development and clinical problem solving.  Just a thought! 
 
STATUS of the COLLEGE 

1. 43 MSN’s 
2. 38 new Junior 1 students admitted for fall 2009; 42 total in junior 1 

coursework including repeating students 
3.  28   Junior 2’s 
4.  33   Senior 1’s 
5.  31  Senior 2’s 
6. 32 SDS students (5 off track) 

 
Projected total graduations during 2009: 100; our graduation goal is 110/year. This 
is an excellent total for the year  
 
Two Graduate Assistants have been assigned to the College of Nursing by the 
Graduate School for 2009-2010: Alex Merritt is assigned to the Dean’s office and 
Danerys Encarnacion will be assigned to Dr. Temple. Any faculty needing assistance 
with research projects or other scholarship should let Ms. Sharpe know – If they 
GA’s have time, we will see if we can reassign them to other projects as we are able.  
 
RESOURCE MANAGEMENT 

1. A review of literature and summary of feedback and suggestions from 
faculty, staff and students regarding cost-saving strategies for the CON 
includes: 

a. Online publications in lieu of hard copies (faculty and student 
handbooks, contact lists, etc.) 

b. Holding as many events as possible in Martin Hall, rather than 
scheduling elsewhere on campus, avoiding overtime costs for IT and 
building manager. 

c. Using only office supplies ordered bulk through state contract; 
ordering only once per year. 
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d. Prioritize budget line items to limit discretionary spending and to 
focus purchase on those items and services which are most important.  

e. Implement computer based training and electronic faculty 
development alternatives to reduce number of meetings. 

f. Increase didactic class size. 
g. Implement larger lab classes and new instructional strategies. 
h. Hire more part time faculty for clinical instruction. 
i. Regulate copying through assignment of codes for each faculty and 

allocate copy limit. 
j. Turn off all lights when securing building as we leave each day; turn 

off office lights when not in office. 
k. Have pot luck lunches instead of ordering campus food. 
l. Reduce number of required text books; use more internet resources. 

2. The new eTuition rates have gone into effect and apply to any course that is 
100% online. Faculty teaching online coursework should check Banner to 
make sure the course is listed as 100% online so that appropriate tuition can 
be assessed to students enrolled in the course.  The cost is $189 per credit 
hour. The graduate eTuition rate is $225 per credit hour (these are 
extremely competitive compared to other schools). Post cards were sent to 
all students enrolled in online coursework. Information can be accessed at: 
http://www.valdosta.edu/academic/VSUOnline.shtml 

3. Dr. Debbie Weaver is representing the College of Nursing on the eTuition 
Advisory Board. 

4. ADP  payroll system now requires faculty and staff to record their leave 
time electronically. We will maintain a backup system consisting of the paper 
Leave Request Form for any hours sick or personal leave time and the 
electronic Request for Authority to Travel for professional travel.  Note: 10 
month faculty do not earn personal leave and need to take sick time if they 
request time off. You must request leave time for any absence from campus 
during times when you have scheduled obligations (meetings, classes, clinical, 
etc.) Faculty working from home should just let the office know, either 
through email, phone call or your posted schedule, how to get in touch with 
you if something comes up. If you have any questions do not hesitate to 
contact me. If faculty forget to enter their sick or leave days when missing 
scheduled activities, I put in the time when I go in to approve time cards 
each month. Ms. Sharpe also maintains a paper documentation system for 
accuracy. I appreciate your patience while we learn this new system! 

    
RESOURCES 
1. Thank you to Dr. Susan Wold, for circulating the article, Huston, T. (July 24, 

2009). How to teach what you don’t actually know. Retrieved at 
http://chronicle.com/weekly/v55/142/42a02501.htm  You should check this out! 

http://www.valdosta.edu/academic/VSUOnline.shtml
http://chronicle.com/weekly/v55/142/42a02501.htm
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2. Updated requirements for the GHA Nurse Faculty Scholarship program are 
available at: http://www.gha.org/Keyissues/Scholarship.html 

3. Faculty interested in advancing the Prior Learning Assessment (PLA) 
opportunities in our undergraduate and graduate programs should contact Ms. 
Gayle Taylor for advice and contact Dr. Sherri Gravett, Assistant Vice 
President Academic Affairs to assist in accessing training. 

4. Please do not remove chairs or move chairs from one classroom! Room capacities 
for Martin Hall are listed below; if you need to change classrooms, please 
contact Ms. Beverly Sharpe. 

a. MH 110 – 28 
b. MH 108 – 40 
c. MH 104 – 50 
d. MH 112 – 22 
e. MH 114 - 50 

 
Welcome to new Part Time faculty this fall: 
 Ms. Denise Atkinson, MSN, ARNP 
 Ms. Felecia Brockington, MSN, RN 
 Ms. Bonni Cohen, MSN, ARNP 
 
QUALITY 
 
Mr. Myron Faircloth will be profiled, by Johnson and Johnson, in the Campaign for 
Nurses’ Future focusing on Rural Nurses! Myron has distinguished himself and the 
NP program through his efforts to expand advanced practice education into 
surrounding rural areas. One example is the completion of over 300 school sports 
physicals in Nashville, GA for Berrien County schools. 
 
Dr. Jean Temple serves as the College of Nursing representative on the Faculty 
Excellence Awards. She will be working with the Faculty Affairs Committee to 
assist with the development of nominations for faculty awards. Please send 
nominations to the Faculty Affairs Committee in September so they can begin the 
process of selecting nominees and assisting the nominees in the development of 
competitive dossiers. 
 
KUDOS go to Dr. Delane Flowers on the acceptance of her abstract for 
presentation at the 19th International Nursing Research Congress, Sigma Theta Tau 
International held in Cancun, Mexico July, 2009. 
Congratulations to Ms. Darlene Pirkle on the acceptance of her abstract, 
“Culturally Appropriate Interventions to Decrease Preterm Birth in African-
American Adolescents” for oral presentation at the 40th Sigma Theta Tau Biennial 
Convention to be held October 31-Novmeber 4, 2009  

http://www.gha.org/Keyissues/Scholarship.html
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Special recognition goes to Ms. Sandie Delk, who received unsolicited letters and 
commentary for her outstanding work with RN students this past spring! 
 
Congratulations to the team, led by Dr. Jean Temple, who wrote the successful 
HRSA NEPR Grant that was funded for approximately $1.5 million over the next 
five years. The grant, Project Health Link, will increase access to primary health 
care for the working uninsured of Lowndes County through a partnership to build 
nursing practice infrastructure with the Partnership Health Clinic in Valdosta. 
Participating faculty include: Delane Flowers, Maria Whyte, and Jim Humphrey. 
A special thanks is extended to Ms. Barbara Gray, Director of the Office of 
Sponsored Programs and Research Administration for her guidance and help! 
 
Dr. Maura Schlairet represents the College of Nursing on the QEP Undergraduate 
Research Task Force. James LaPlant is chairing the Task Force and is looking for an 
interested and able Junior nursing student who might want to participate. Send 
your nominations to Maura! 
 
Special recognition to the faculty recognized in graduate surveys this 
past year:  
 
Dr. Maura Schlairet and Mr. Stephen Shirlock who “always went the extra mile.” 
Dr. Jim Humphrey, who “always showed exceptional examples of nurse leadership.” 
Dr. Delane Flowers, who “provided such wonderful support for the Student Nurses 
Organization”. 
Ms. Arlene Haddon, who “was an exceptional role model for leadership”. 
Ms. Gayle Taylor, who (demonstrated) “willingness to help her students”. 
Dr. Melissa Benton and Dr. Debbie Weaver “when you finish with them you have 
really learned something!” 
Ms. Laura Carter, “who really knew how to handle clinical”. 
Dr. Linda Floyd, “who really made you feel she cares about teaching psych nursing”. 
Dr. Selen Lauterbach, “who really guided me through the educational experience.” 
Mr. Jamie Holland, “who always made me feel comfortable and confident”. 
Ms. Michelle Ritter, “who always encouraged me to do my very best.” 
Dr. Jean Temple, “who helped me through difficult times.” 
Ms. Sandie Delk, “who believed in me even when I didn’t”. 
Ms. Michelle Gilbert, who helped me focus on school and motivated me to do my 
best.” 
Dr. Redfern-Vance, “who is a really great person and wanted you to be one.” 
Ms. Brenda Dyal, “who took a nothing and made a something.” 
Mr. Myron Faircloth, ”who is the best role model a nurse could have.” 
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Dr. Maria Whyte, “who is just a really great nurse.” 
Ms. Pirkle, “who just cares.” 
Dr. Susan Wold, “who understands the importance of details.” 
 
PERFORMANCE 
 

1. Faculty members are requested to submit hard copies of their 
course grades, including the NUMBER GRADE each term. This will 
allow the archiving of interval level data and allow more in-depth 
analysis of performance indicators. THANKS. 

2. Thanks to Maura Schlairet, Stephen Shirlock and Gayle Taylor, who 
have volunteered to be nominated for CCNE Evaluator Training the 
next time a call for evaluators is announced.  If anyone else is 
interested and willing to serve, please let me know! 

3. Thanks to Dr. Debbie Weaver, Dr. Maria Whyte, and Ms. Michelle 
Gilbert, for stepping up and volunteering extended services during the 
commencements this past year. Their participation and leadership 
were recognized by President Schloss as a “remarkable example of 
commitment” and “above and beyond service”. 

4. Congratulations and all our support to our faculty who are immersed in 
full time doctoral study: 

a. Jamie Holland (PHD) 
b. Michelle Gilbert (EDD) 
c. Brenda Dyal (DNP) 
d. Laura Carter (PHD) 
e. Michelle Ritter (DNP) 
f. Myron Faircloth (DNP) 
g. Ms. Arlene Haddon (PHD) 
h. Mr. Stephen Shirlock (PHD) 

5. Congratulations to Ms. Jane Pollock, MSN, RN, who successfully 
completed her MSN in Nursing Informatics!  She is assuming full 
duties as the Laboratory Manager and is building a plan for growth and 
development of our simulation education, upgrading equipment and 
learning facilities, external funding, addition of electronic health 
records.  She will be assuming positions on the budget advisory 
committee and the technology advisory group. 

6. Administrative Charges to the CONFO Committees this year: 
a. NAC 

i. Propose revised/updated RN-BSN curriculum 
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ii. Explore PLA for basic BSN and MSN coursework 
iii. Recommend strategies for evaluation of clinical 

performance in the BSN program 
iv. Review academic program information on CON website 

and recommend changes and/or updates. 
b. A&P 

i. Summarize evidence supporting recommendations for 
changes to admission criteria for BSN program 

ii. Standardize reports from Administrative Coordinator 
needed for decision making and policy development 

iii. Review CON website for all information related to 
admission criteria and process; progression and 
graduation information. 

c. FDPT 
i. Recommend  dates for submission of Promotion and 

Tenure documents, dates for faculty forum on promotion 
and tenure, and dates for faculty scholarship day for 
inclusion on master calendar for spring 2010, summer 
2010 and fall 2010 by end of September, 2009. 

ii. Recommend strategies for the evaluation of Professional 
Development (CE) programs in relation to mission and 
goals. 

iii. Recommend Professional Development programs for 2010 
and 2011. 

iv. Organize files for folder in CON Faculty Professional 
Development website to assist faculty in preparation of 
P&T dossier, links to relevant materials and examples of 
acceptable and exemplary faculty dossier contents. 
Include a timeline for advancement through ranks. 

d. Program Evaluation 
i. Schedule focus groups for assessment of feedback from 

communities of interest, including alumni and employers. 
ii. Recommend dates for Faculty forums for 2010 by end of 

September, 2009. 
iii. Collaborate with FDPT and/or Faculty Affairs, as 

appropriate to develop a faculty forum to discuss 
strategies for the evaluation of faculty teaching/learning 
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strategies consistent in meeting our mission, goals and 
outcomes (CCNE Accreditation Standard IV). 

iv. Organize files and archives for CON website on program 
evaluation and set up document archive site on Blazenet 
for faculty to use during development of CCNE Self 
Study. 

e. Faculty Affairs 
i. Nominate faculty for teaching, service and scholarship 

excellence awards, collaborating with nominees to 
prepare dossiers.  Assist in solicitation of support letters 
and other documents, etc. 

ii. Recommend internal CON awards, criteria and selection 
process for faculty recognition. 

iii. Review and recommend any needed changes to Faculty 
Handbook, especially in areas of advising. 

iv. Review faculty resources and sections of the CON 
website. 

f. Student Affairs 
i. Recommend strategies for collecting information from 

students on preferred strategies and environment for 
learning. 

ii. Collaborate with VANS to increase membership and 
activity. 

iii. Collaborate with Honor Council (Dr. Floyd) to review and 
recommend changes to Honor Code and issues related to 
academic and/or professional misconduct. 

iv. Summarize activities and recommend resources needed 
to successfully conduct open houses and other marketing 
and PR events with prospective students and their 
families. 

v. Review the student –relevant sites on the CON Website. 
 
POLICY UPDATES 
 

1. A new form: Request to Participate in an Alternate Graduation 
Ceremony, is available for students who wish to participate in a 
ceremony either before or after their scheduled commencement. 
Students should be directed to the Registrar’s Office where they can 
pick up a form and start the request process. The form must be 
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completed by the student and then signed by the Advisor, the 
Associate Dean and the Dean. All forms must be submitted at least 
one month prior to the requested graduation date. Students must be 
in good academic standing and have 6 or fewer hours to complete at 
the time of the ceremony. 

2. Reminder – Travel Related Reminders: 
a. While we are not currently using the PeopleSoft TAUTH for 

travel, the expenses module to be filed when returning from 
professional travel is accessed at: 
https://dfsfineapps.gafirst.usg.edu/psp/F89PRD/FINEAPPS/F
INSS/?cmd=login 

b. Travel authorization is required in advance of travel unless 
you have standing authorization for travel, which is applicable 
only to travel within the state of Georgia. 

c. The car cost/flight comparison is required for every traveler, 
regardless of the source of the funding for the travel. 

3. The office of Grants & Contracts has had a name change to Office of 
Sponsored Programs and Research Administration. 

 
EVENTS AND OPPORTUNITIES 
 

1. Georgia Association of Nurse Educators (GANE) Annual Conference is 
scheduled February 18-20, 2009 at Callaway Gardens. Abstract submissions 
are due by August 30, 2009. See website: 
www.georgiaassociationfornursingeducation.com  

2. The 2009 Nursing Faculty Conference will be held from 830 to 430 on 
Friday, September 11 webcast via WIMBA from GCSU. This is a wonderful 
opportunity to access nursing educator continuing education at no cost!  Ms. 
Buffi McCambridge and Dr. Delane Flowers have agreed to coordinate the 
reception of this program (in the HUB). They will serve as group leaders and 
will register the institution for the conference. You do need to let them 
know ahead of time so please follow up as soon as possible if you plan to 
participate. Topics will include: 

a. Group participation and interaction 
b. Teaching millennial students 
c. Teaching strategies for cultural diversity 
d. Test item writing 

3. Office Practice management Program, Tifton, GA – Registration : 229-353-
6401 

4. Childhood Obesity Program (CME), Tifton, GA. Registration 229-353-6401. 

https://dfsfineapps.gafirst.usg.edu/psp/F89PRD/FINEAPPS/FINSS/?cmd=login
https://dfsfineapps.gafirst.usg.edu/psp/F89PRD/FINEAPPS/FINSS/?cmd=login
http://www.georgiaassociationfornursingeducation.com/
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5. 5th Annual Southwest Georgia Cancer Symposium, Registration at 
info@sowega-ahec.org 

6. October 10 Open House, 10am-12pm (Student Affairs Committee 
coordinates) 

 
A NOTE ABOUT CLASS CANCELLATION 
 
Each faculty is empowered to use their best judgment regarding the necessity of 
canceling a class due to extenuating circumstances such as inclement weather. Such 
closings are warranted when a faculty is unable to get to class because of 
conditions where they live, or in the case when a majority of students are unable to 
get to campus due to conditions where they live.  In addition, there may be times 
when the designated clinical location for one group is open and another is closed due 
to weather or emergency events at the clinical site.  Additionally, there may be 
times when inclement weather or an emergency closes the university, but students 
at remote clinical sites are able to continue the clinical day uninterrupted because 
those conditions are not occurring at that site. 
 
Procedures: You should initiate a phone tree to contact students regarding 
individual class cancellations. Please do not post signs in Martin Hall. This tends 
to send the message that the entire college is closed, confusing and causing anxiety 
among the students. Any postings should be done by the administrative staff and 
the Dean and the Associate Dean need to be informed in case there are questions 
from students or from central administration. 
 
The only time the College of Nursing is closed is when the university is officially 
closed, or by direction of the Dean. 
 

The Dean’s Calendar 
Date Traveling to Purpose Responsibility  
Sometime end of 
September/beginning 
of October 

Denver 
Colorado 

My daughter’s first baby 
is due! 

Dr. Temple 

October 21-27 Atlanta, GA International Forensic 
Nurses Association and 
Behavioral Health Task 
Force 

Dr. Temple  

October 31-
November 3 

Washington, 
DC 

AACN Fall Semiannual 
Meeting 

Dr. Temple  
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